|Unorganised Sector Workers’ Update|

May 2018
Volume 1, Issue 1

Unorganised Sector Workers’
Update

Photo Credit: UN Women/Gaganjit Singh/Flickr

INSIDE THIS ISSUE
1.

2.

3.

Supreme Court Judgement Gives
New Hope to Construction Workers.
Concerns of the National Platform
for Domestic Workers Regarding
Legislation on Domestic Workers and
Unorganised
Sector
Workers.
NPDW’s timely warning against
ongoing sweeping changes in labour
laws.

Welcome Note
by Subhash Bhatnagar
Keeping in view the fast pace of changes relating to unorganized sector workers, there is a clear

need for carefully monitoring various developments in this sector and preparing an update in easy
to read format. It is keeping in view this need that this unorganized sector workers update is been
started.
It is evidently very important for workers and activists to keep track of those judgements of the
judiciary which affect them very closely. It is also very important for them to keep track of on-going
efforts of the government to make any changes in labour laws and rules. In addition, of course the

A report on serious problems
relating to working and living
conditions of construction workers
and domestic workers in Delhi.

views and statements of labour unions and networks on recent or planned changes need to be widely

fuekZ.k etnwjksa ds fy, mEehn dh ubZ
fdj.k cuk loksZPp U;k;ky; dk
vkns'k

coverage of unorganized sector labour issues in English and Hindi newspapers and magazines so

6.

xgjkrk nnZ] lqyxrs loky & ckgjh
fnYyh ds vlaxfBr {ks= ds etnwj

visits to labour colonies are also included in this update.

7.

Media Review.

4.

5.

known. We have tried to incorporate all these news and views in this update.
It is also necessary to keep track of what is been reported in the media. We have monitored the
that some of the most important news could be presented in this update. It is important also to hear
from workers themselves regarding their problems and concerns. Hence, field reports based on

We have made this a bi-lingual update keeping in view the needs of Hindi as well as English readers.
We sincerely hope that your participation and cooperation will help to make this update more diverse
and useful.
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Supreme Court Judgement Gives New Hope
to Construction Workers
meaningfully implemented in letter and
spirit.
After twelve long years of the monitoring of
the implementation of the BOCW Act, 1996
by the Supreme Court of India, the final
judgment was delivered on the NCC-CL
Petition (CWP No.318 of 2006) on 19th
March 2018.
A judgement delivered by the Supreme

The Court has critically examined the

Court on March 19, 2018 has come as a ray

failure of various agencies responsible for

of hope for construction workers. In 1996,

the implementation of these Acts all over

after

the country.

a

long

delay,

two

important

legislations were passed by the Parliament

Supreme Court has issued four very

for construction workers – the Building and

important specific directions.

Construction

of

First direction, to the Ministry of Labour

Employment and Conditions of Service)

and Employment, the State Government

Act (BOCW Act), 1996 and The Building

and the UTAs to put in place and strengthen

and Other Construction Workers Welfare

the registration machinery, both for the

Cess Act, (Cess Act), 1996. This legislation

registration of establishment as well as

came only after a 12 years long sustained

registration of construction workers. This

campaign by the National Campaign

should be done within a specified time

Committee for Construction Labour (NCC-

frame to be decided by them, but at the

CL) in which various central trade unions

earliest.

campaigned unitedly.

Second direction, to the Ministry, the State

When these two laws were not implemented

Government and UTAs to establish and

properly, the NCC-CL to approach the

strengthen the machinery for the collection

Supreme Court with a prayer that the

of cess.

BOCW Act and the Cess Act should be

Third direction, Ministery to frame one

Workers

(Regulation

composit model scheme for the benefit of
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construction workers in consultation with

constitute Expert Committees, if Statuary

all stakeholders including, NGOs who are

Rules

actually working at the grass root level with

Notification of State Level and UTs level

construction workers. The court expects

Rules have been done in all the States and

that the Ministry to include the issues and

UTs. Third, to appoint Registering Officers

concerns of education, health, social

for registration of establishments and

security, old age and disability pension and

construction

other benefits that are necessary for living a

establishment of Welfare Board as a body

life of dignity. The Court also expect that

corporate having perpetual succession and a

the scheme will be framed and publicized

common seal is the fourth general direction

with in a specific time frame to be decided

which is also pending in few States. Fifth,

by the Ministry, preferably within six

establishment of Welfare Fund, with

months, but in any event on or before 30th

appropriate rules for utilization of the funds.

Sept. 2018.

This fund is lacking in Gujarat. Sixth,

Fourth direction, Ministry of Labor and

general direction which is most crucial

Employment, the State Government and the

because as per the data received even after

UTAs to conduct to conduct a social audit

22 years of the enactment of BOCW Acts

on the implementation of the BOCW Act so

only 35% of the estimated number of

that in future there is better and more

construction workers have been registered

effective and meaningful implementation of

so far as ‘beneficiaries’ in the whole

the BOCW Act. In this respect the Court has

country. The number of live registration is

referred to the detailed guidelines for

not

have

available

not

been

workers.

and

also

framed.

Fourt,

very

The

to

poor.

conducting social audit in respect of

Therefore the sixth direction that all

MNREGA prepared by the CAG which can

construction workers should be given

be adapted for carrying out a social audit in

identity cards and should be registeredis the

respect of the implementation of the BOCW

most crucial direction. Court has left in to

Act.

the Ministry to decide on an appropriate

Apart from the above four specific

system of identification and registration,

directions the Supreme Court has issued

provided it is effective and meaningful

nine General Directions. First, to constitute

Seventh, general direction of the Supreme

State Advisory Committees which are yet to

Court judgment related to

be

the

the making available to the construction

to

workers the benefits of the Maternity

formed

in

States.SecondGeneral

most

of

Directions
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Benefit Act,1961 and the minimum Wage

and Misc. Provision Act 1952 and the

Act ,1948, The Employees State Insurance

MNREGA,2005. Eight, the Ministry

Act,1948, The Employees Provident Fund
should also consider whether the project of

The Union of India has been directed to take

the GOI in the railway, defense and other

the decision on the management of the Cess

establishment are brought within the

already collected. Court has expressed

purview of the BOCW Act. In last two

concern that the benefits and entitlement

meetings of Central Advisory committee at

that have accrued to the millions of

Bengaluru and Guwahati, the State Board

construction workers who have not been

representatives had reported about the

identified over past twenty two years since

nonpayment of Cess by the Railway and

the enactment, cannot be now passed on to

Defence Constitutes.

them.

Ninth,

general

direction

relates

the

Court has asked the society to appreciate

requirement of morefrequent meeting of the

that theconstruction workers do not assist in

Monitoring Committee. Court has stated

building infrastructure but they also assist in

that the Monitoring Committee should

building the nation.

proactively ensure full compliance of the
provisions of the BOCW Act, the Cess Act
and the directions issued by the Supreme

-

Subhash Bhatnagar

Court.
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Concerns of the National Platform for
Domestic Workers Regarding Legislation on
Domestic Workers and Unorganised Sector
Workers
the schedules have been dropped
and that we workers will not have an
identity.
3. We also do not accept that we
workers will not be able to accept
assistance

and

guidance

from

The National Platform for Domestic

supporters of the informal workers

Workers (NPDW) has issued the following

even if such individuals are not

appeal to the Labour Minister:

workers themselves. In a sector like

Hereby we want to appeal to you regarding

ours,

the proposed Labour Law Reforms and

uninformed, we depend on the

particularly the Code on Social Security.

goodwill of such individuals to

We represent workers in the informal sector

assist

and particularly domestic workers.

information that we require.

very

us

and

scattered

bring

and

us

the

1. As 92% of the working class fall

4. As members of the Platform for

under the unorganised /informal

Domestic Workers, which has been

sector, and only a small number of

in existence since 2011 and which

such workers are members of

has the participation of 34 unions, 5

Central Trade Unions, we feel that

of which are Central Trade Unions,

responses to the Labour Reforms

our immediate reaction to the Social

should also be accepted from

Security

smaller registered trade union and

following:

coalitions of various segments of
Unorganised Sector Workers.

-

Code,

2018

is

the

We appreciate that efforts have been
made to develop a more detailed

2. In the first Code on Industrial

understanding of the organised and

Relations, we do not accept that all

unorganised sectors – both as
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-

‘entities’ and the nature of workers

believe that State Governments are

engaged in them.

better able to deal with such

We nevertheless think that the

disbursements to workers and use

unorganised and organised sectors

the balance funds under terms of a

be treated separately and not

central legislation for the wider

included in the same Social Security

benefits of the workers.
-

Board.
-

We do not agree that workers will be

cesses be continued as earlier in the

defined/

their

specific sectors as this is the only

economic status which again is not

direct benefit that workers in the

given clearly. This will again be

unorganised sector get for their

defining the working class like the

work contribution.

categorised

by

APL and BPL which again will

-

-

We demand that the collection of

-

Finally, we reiterate, that there be a

cause confusion and give room for

separateComprehensive Legislation

manipulation. We insist that the

for the Unorganised Sector in which

work schedules, based on the trades,

the aspects of regulation of work,

be retained as we also notice that

social

these schedules have been dropped

redress are included.

in the new Wage Code too.

Therefore we request you to please

We firmly believe that the workers

invite

in the unorganised sector require a

suggestions from the organisations

different kind of treatment as social

of

security also implies regulation of

unorganised sector workers.

work and working conditions. This

On the part of the NPDW we

calls for a more Comprehensive

reiterate that we have since long

Legislation for the Unorganised

been making a demand for the

Sector as was suggested in the

Comprehensive

proposal

Umbrella

Domestic Workers for which we

Legislation in the report of the 2nd

have submitted a draft Bill and want

Labour Commission.

to see this Bill taken up in the

We

for

strongly

an

oppose

the

security

the

and

grievance

different

comments

segments

and

of

Legislation

the

for

Parliament.

centralization and privatization of
funds as proposed in this draft. We

***
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NPDW’S Timely Warning Against Ongoing
Sweeping Changes in Labour Laws
The Government of India is presently

The National Platform for Domestic

introducing Labour Law Reforms. In order

Workers Domestic workers comprising

to do this, four new Labour Codes with the

Central trade unions and other unions has

stated objective of streamlining labour law

been campaigning for a Comprehensive

and making it more efficient have been

Legislation for Domestic Workers. There

developed. These are 1. The Industrial

are over 5 crores of domestic workers and

Relations Code (Replacing 3 labour Laws),

they are a growing number in our country.

the Code on Wages

At

(Replacing 4 labour laws), the Code on

Convention (No 189) has been passed by

Social Security (Replacing 15 Laws) and

ILO, the demands for its ratification by

the Code on Occupational Safety and

Govt

Health and Working conditions

Comprehensive

(Replacing

16

Laws).

These

Codes

the

international

of

India

and
Law

level,

for

since

a

have

a

Central
become

widespread.

combine 38 existing labour laws all of

Like the domestic workers who fall into the

which were achieved through years of

informal sector, there are several other

struggle by the working class.

sectors of workers that remain informal.

This leaflet is an attempt to give a short

Some of these sectors have found their way

critique of the first three codes for which

into the workers schedule which makes

drafts have been circulated by Union

them recognised by the government. While

Labour Ministry and mainly from the

trade unions are struggling for greater

perspective of the informal sector. As you

recognition of workers and regulation of the

know, the informal sector engages 94% of

conditions of employment, the Central

the workforce of the country. While

government is ushering in new labour

mention is made of the informal workers in

reforms that seek to negate all the gains of

the new Codes, they do not seem to take

labour struggles of the last decades.

serious measure to focusing on their needs.
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Although Labour Law Reform is welcome,

•

No non-workers or retired workers

these new Codes are initiated from a

will be permitted to take leadership

perspective of Globalisation and ‘Ease of

positions in Trade unions especially

doing

in the unorganised sector,

business’.

In

the

name

of

simplification, many important protective

•

In the name of Universal Social

provisions will be withdrawn and Social

security, Unorganised workers have

security privatised. Hence Central Trade

to pay 12% of wages to the Fund

Unions have raised their joint protest to

like the Organised workers
•

these Codes.

The

Tripartite

Characterin

These codes would strengthen the hands of

negotiationshas been removed with

the employers and weaken the hands of

the government taking a back seat.

workers in the following ways:

The

proportion

of

Workers

representation in negotiation is not
•

Right to collective bargaining and

one third and Unorganised workers

Right to strike have been made

have negligible representation
•

complicated and easily illegal
•

The threshold of the workers in the

contribution

factories will be increased to 300

protection but it will have majority

which means that all small factories

representation and control of the

will be out of the control of Labour

Social

law. It also means that Lay-offs and

National Social Security Council,

closures can only take place in

Central Board and State Govt the

companies employing upto 300

State boards
•

workers
•

The Government of India makes no
towards

Security

social

organisations,

There will be a Single Board at

There will no longer be any labour

Central level and One Board in each

schedules and Minimum wage will

State hence the multiple Welfare

no more be sector specific. Overall

Boards in Tamil Nadu and Kerala

minimum wages will be fixed

will be subsumed

Nationally based on which each
Statecan

fix

its

wage,

•

Registration of workers, Provision

thus

of Benefits and Social Security

promoting Migration from Low

measures will be privatised, hence

wage states to High wage states
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ESIC and EPFO will be privatised

-

or completely demolished.
•

•

•

The

excess

of

We oppose the privatization of
social security for the labour force.

Income

over

-

We demand cesses to be collected

expenditure collected by the Boards

for all sectors and sectoral boards in

every year will have to be sent to

the unorganized sector in state and

Centre from States

district levels

Cesses have already been cancelled

-

Should we not get together with all

in Mica, dolomite, Coal, Salt,

unorganized sector workers and

Cinema, etc and the Code provides

demand withdrawal of 3 codes and

for partial restoration

implementation

All informal workers will be

legislation for domestic workers?

brought under the universal ‘poor’
category

in

the

name

of

of

a

central

***
-

universalizing social security
•

The struggle of equal pay for equal
work has been diluted and will
impinge on the rights of women.

It is important for all workers to understand
and react to these Codes.
We should demand that workers rights and
regulation

of

work

should

not

be

camouflaged by the pretentious universal
social security coverage
-

Our Demand is for social security
along

with

regulation

of

Employment and wages
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A report on serious problems relating to
working and living conditions of
construction workers and domestic workers
in Delhi

In recent years construction workers and

involved with the welfare of these workers

domestic workers have emerged as leading

for several years- Subhash Bhatnagar and

sections of unorganized sector workers in

Bibiyani.

many cities of India. A lot of discussion has
taken place on the implementation of

Bawana Resettlement Colony (F, G, H

welfare legislation for construction workers

Blocks)

and the need for enaction of welfare
legislation for domestic workers. In this
context it is very important to have a
realistic picture of the actual working and
living conditions of construction workers
and domestic workers.
To understand various problems and issues
relating to this, on April 15, 2018 we visited
four colonies of outer Delhi which have a
substantial number of construction workers
and domestic workers. These four colonies
are- Bawana Resettlement Colony (F, G, H
Blocks), B00awana JJ Colony (in front of
L-Block), Shahbad Dairy Resettlement
Colony and C-2 Sector-27 Resettlement
Colony, Rohini. We were accompanied by
two leading social activists of Nirmana
Organisation which has been closely

This colony consists largely of people who
were evicted a long time back from Beniwal
Nagar, a distance of about 15 Kms. At their
earlier living site construction workers and
domestic workers used to get work very
close to their living place. Now they have to
travel a long distance on daily basis in
search of work, also spending a lot of
money and time on this daily commute
(sometimes as much as Rupees 50 in money
P a g e 10 | 29
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terms and 5 hours in travel time a day). On

that corruption has crept in and due to this

the basis of an average 17 working days in

false claims are been processed while

a month a construction worker is able to

genuine cases are been ignored. Several

earn Rs.

workers who suffered accidents do not get

5100 in a month while a mason is able to

proper

earn about Rs. 9000 a month. A domestic

treatment.

worker after toiling in three to four

Access to other pension schemes of the

households is able to earn about Rs. 4500 in

government including those meant for

a month.

elderly persons, disabled persons and

Those employed in nearby

compensation

and

medical

factories earn in the range of Rs. 4500 to Rs.

widows is also minimal in this colony.

8000 a month.

Drinking water situation in these colonies is
very worrying. Several persons complained
that due to drinking contaminated and poor
quality water they suffer from joint and
bone pains. In this context attention may be
drawn to recent news reports (Dainik
Bhaskar, 16.04.2018) that discharge of
untreated industrial effluents in nullahs and
water bodies of Bawana is leading to

Construction workers (men as well as
women) and their family members told us
in a group discussion that pensions
provided under the special fund for
construction workers are reaching less than
5 per cent of eligible elderly workers.
Similar is the case of maternity and
marriage funds provided under this fund.
The

number

of

students

receiving

scholarship under this fund is slightly
higher, but problems related to this have
been increasing lately. Some elderly
persons complain bitterly that they have
spent 3 to 5 years in pursuing their pension

contamination of groundwater in Bawana.
Most people here depend on groundwater.
Due to the failure of the government to
provide water to this colony, most of the
people living here have to pay some money
to others to obtain water for drinking as well
as other needs.
Women here complain bitterly that due to
lack of functional toilets they still have to
resort to open defecation. This is very
problematic for them in an urban setting.
Toilets located nearby are very few or very
dirty. The presence of addicts near or in
toilets also hampers access to them. The

claim but to no avail. They also complain
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only nearby clean toilet in the locality has

complained about not so cooperative

only two seats and also charges high user

conditions in hospitals during deliveries. In

fee. Hence over 90 per cent of the people

addition, frequently mothers do not get the

living here have no other option but to resort

announced maternity benefits.

to open defecation. The main place for this
near a canal is also a place where many anti-

Bawana JJ Colony (in front of L Block)

social elements and addicts gather. Hence
the

security

severely

This colony houses the people evicted from

compromised. The risks increase even more

Paschim Vihar, a distance of about 25 kms,

if women have to go out during the night.

about 15 years back. Due to a failure of

There was a strong demand from the local

government planning none of these evictees

population particularly women to have safe

could legally get the promised plot of land

and secure functional toilets in the locality.

at the time of their resettlement and after

People

being transported here these households

drainage

also
has

of

women

complained
been

is

that

natural

obstructed

by

were completely left to their own fate in

encroachments, so stagnant water is also a

highly uncertain conditions in new place.

big problem. There is no functional system

Since then they have worked hard to build

of collection of solid waste.

their houses and somehow arrange basic

The subsidized food which people get from

means of sustenance. In terms of all basic

ration shops generally lasts them for only 4

facilities their condition is even worse than

to 7 days. Often only two family members

that of the pathetic conditions in Bawana

are listed in the ration card. There are

Resettlement Colony described above.

increasing problems related to Aadhar
linkage of ration supplies and when thumb
impressions do not match some people are
denied ration altogether.
School children have to walk a long
distance and in addition classrooms are very
over crowded to the extent that over 100
students are squeezed into one classroom.
Although the government emphasis is so
much on institutional deliveries but many
people in the discussion especially women

They do not have any water supply of their
own. So they have to pay for all their water
supply. Despite paying they face many
P a g e 12 | 29
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uncertainties and difficulties in getting their

There are several helpless, seriously ill and

meager supply of water. They can hardly

disabled persons and children in this colony

afford to choose and hence have to accept

who need urgent need and attention. There

low quality water when they cannot get

should be special efforts for identifying

anything else.

such persons and arranging suitable help for
them on an urgent basis.

Shahbad Dairy Resettlement Colony

The people living here were evicted from
Shalimar Bagh area. Although a very large
number
There are no toilets in this colony. Some
people try to access community toilets in
nearby blocks but this access is also made
difficult by severe water shortage in toilets.
So most of them have no option other than
open defecation.
Schools are located some distance away and

of

people

living

here

are

construction workers, the benefits received
under

the

special

legislation

for

construction workers are extremely limitedno pension yet and very few scholarships
for school students. Access to other
government schemes is also at a very low
level.

in addition school girls face harassment
from anti-social elements.
There is complete denial of any benefits to
construction workers from the special fund
set up under legislation for construction
workers. This is despite the fact that
construction work is the predominant
means of livelihood in the colony. Similarly

Women here feel very distressed due to the

their access to all other government

fact that most of them have to resort to open

schemes and benefits is almost nil.

defecation. They remember signing letters

Although they are among the poorest people

demanding construction of toilets on urgent

yet they do not have any access to

basis but despite receiving some promises

subsidized food and do not even have

the situation remains the same as before.

proper ration cards.
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They feel very strongly on this issue and

Hence many children tell their parents that

demand adequate toilets.

they do not want to go to school.

In addition they also need better bathing
places. This issue has been completely
neglected. Here as well as elsewhere
women have to bathe in very difficult
conditions. This also has serious safety,
dignity and hygiene implications.
Just a 12 square yard or 18 square yard
room has to serve as a kitchen and a bathing
space as well, apart from providing all the
other functions of a house to a family
including several adults and children. This
is very problematic and resettlement
housing norms should be reconsidered to
provide better housing options to people.
The quality of drinking water flowing from
the taps is often very poor and it is
frequently found to be very foul smelling.
One tanker provides an alternative supply of
water but this is hardly adequate and there
are frequent fights to access the limited
water. Many people walk a long distance in
search of clean drinking water but they are
frequently prevented from taking water.
The school of this colony is under repair
for a long time and so children have to go
to another school located about 2 kms
away. As a result this school has become
even more over crowded. These children
are looked upon as outsiders, threatened
and even beaten up. Drinking water and

Many people here complain bitterly about
the very meager quantity of grain obtained
from ration shops and sometimes the
complete denial of ration due to mismatch
of thumb prints.

C-2 Sector-27 Resettlement Colony,
Rohini

The people of this colony were evicted from
Kirti Nagar, Mayapuri area. People here say
that only about 25 per cent of the evicted
persons were allotted plots here while
others were left to their own fate. A large
number

of

persons

living

here

are

construction workers. Although people
have been living here for several years their
access to government welfare schemes as
well as special construction worker welfare
schemes is minimal.
Although some toilets have been
Constructed here, these are very

sanitation facilities in school are very poor.
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A recent incident which has disturbed
several people is that about 15 girl students
of this colony were arbitrarily asked not to
continue their education in class 10 in their
school and shift to open school. As a result
these girls could not continue their
education and are severely disappointed.
inadequate and so about 50 per cent of the
people have to still resort to open
defecation. Women have to frequently face
lewd comments when they go for open
defecation. In one extreme instance, one girl
who had gone for open defecation was even
abducted by anti-social elements and still
there is no trace of her.
People also complained that the street
drains have not been cleaned for the last
several years and this has created a health

In this colony there are several disabled
persons including some children who need
help on urgent basis.
People here complain bitterly that ration
supply is not only very inadequate but in
addition its quality is very poor. They said
that once all the harmful material is
separated the weight of the already very
inadequate supply of wheat is considerably
reduced. In addition a lot of time and effort
has to be spent in cleaning wheat.

hazard for the residents as many harmful
insects come out of these drains and enter

-

Bharat Dogra and Reena Mehta

their houses.
As the water quality in the colony is poor
many people have to resort to purchasing
water in one way or the other.
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loksZPp U;k;ky; us fuEu 'kCnksa esa vius
fu.kZ; dh 'kq:vkr dh gS ftuesa mldk nq%[k
lkQ fn[krk gS%&

I
Ckkjg yEcs lkyksa rd ns'k ds lHkh jkT;ksa
vkSj dsUæ 'kkflr izns’kksa esa fuekZ.k etnwjksa ds
1996 ds dsUæh; dkuwuksa dk ykxw fd;k tkuk
lqfuf’pr djokus ds ckn loksZPp U;k;ky; esa
19 ekpZ 2018 fuekZ.k etnwj vfHk;ku lfefr
dh ;kfpdk (CWP-318/2006) ij viuk
fu.kZ; lquk;kA ;g fu.kZ; fuekZ.k etnwjksa ds
fy, mEehn dh ,d ubZ fdj.k dh rjg gSA
loksZPp U;k;ky; us bl dkuwu dks ykxw
djus ds fy;s ftEesnkj dsUæ] jkT; o dsUæ
’kkflr izns’k ds fofHkUu fudk;ksa dk
vkykspukRed fo’ys"k.k fd;k gS ftudh
fuf"Ø;rk ds dkj.k fuekZ.k etnwjksa dh jk"Vªh;
vfHk;ku lfefr dks 2006 esa loksZPp U;k;ky;
esa fuekZ.k etnwjksa ds 1996 ds dkuwu vkSj lsl
,DV dks vFkZiw.kZ <ax ls ykxw djus dh xqgkj
yxkuh iM+h rkfd bu dkuwuksa ds 'kCnksa vkSj
muesa fufgr mudh vkRek dks ykxw fd;k tk
ldsA

ÞizrhdkRed ;k fn[kkoVh U;k; & blds
flok, vlaxfBr {ks= ds etnwjksa dks nsus ds fy;s
vkSj dqN ugha gS] u lkekftd U;k; vkSj u gh
vkfFkZd U;k;A dkj.k lh/kk lk gS & dksbZ Hkh
jkT; ljdkj ;k dsUæ 'kkflr izns'k dk iz’kklu
Hkkjr dh laln } ikfjr bu nks dkuwuksa BOCW Act 1996 o Cess Act 1996 dk
v{kj’k% ikyu djrs o bUgsa ykxw djus dks
bPNqd ugha gS ¼’kk;n oks budk ikyu djus esa
l{ke gh ugha gSa½A bl dkuwu dk ikyu djus
ds fy;s bl U;k;ky; }kjk le; le; tkjh
fd;s x;s funsZ’kksa dk ;s ljdkjsa mYya?ku djrh
jgh gSa] mUgsa ltk dk dksbZ Hk; ugha gSAß
Þblls Hkh T;knk cM+h ckr ;g gS fd
bu jkT; ljdkjksa us vkSj dsUæ ’kkflr izns’k dh
ljdkjksa us BOCW Act 1996 dh /kkjk 60 ds
vUrxZr dsUæ ljdkj }kjk tkjh funsZ’kksa dk Hkh
vknj ugha fd;k gSA bl ckr dks Hkkjr ds
vfrfjDr egkf/koDrk us bl U;k;ky; esa
Lohdkjk gS] cfYd Hkkjr ljdkj us 'kiFk i=
ij ;g ekuk gSA ge flQZ mEehn dj ldrs gSa
fd lafoèkku vkSj turkfU=d <kaps ds lUnHkZ esa
lkekftd U;k; o ekuoh; vf/kdkjksa ds lUnHkZ
fLFkfr dh bl xEHkhjrk dks dksbZ rks] dgha] dHkh
le>sxkAß
Pkkj fof’k"V funsZ’k
loksZPp U;k;ky; us pkj cgqr egÙoiw.kZ
vkSj fof'k"V (specific) funsZ'k tkjh fd;s gSa%&
igyk fof’k"V funsZ’k Je o jkstxkj
ea=ky; dks gS fd lHkh jkT; o dsUæ 'kkflr
izn's k dh ljdkjsa iathdj.k O;oLFkk dks lqn`<+
djus ds fy;s fn;k gS] blesa fuekZ.k dk;ks± vkSj
fuekZ.k etnwjksa nksuksa dk iathdj.k 'kkfey gSA
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;g muds }kjk r; fd;s x;s fuf'pr le; esa
vkSj tYnh ls tYnh fd;k tkuk pkfg;sA
nwljk fof’k"V funsZ’k Je ea=ky; dks]
jkT; o dsUæ 'kkflr izns'k dh ljdkjksa dks lsl
,df=r djus dh O;oLFkk dks etcwr djus ds
fy;s fn;k x;k gSA
rhljk fof’k"V funsZ’k dsUæh; Je
eU=ky; dks ,d vkn’kZ Ldhe fodflr djus
ds fy;s fn;k x;k gSA ;g lHkh LVsd gksYMlZ
ds lkFk fopkj&foe'kZ ls fd;k tkuk pkfg;s
ftlesa mu xSj ljdkjh laxBuksa dks Hkh 'kkfey
fd;k tk;s tks tehuh Lrj ij fuekZ.k etnwjksa
ds lkFk dke dj jgs gSaA dksVZ us vk'kk O;Dr
dh gS fd Je eU=ky; f’k{kk] LokLF;] lkekftd
lqj{kk] cq<+kis vkSj fodykaxrk isa’ku rFkk lEeku
ds lkFk thus dh vU; t:jrsa dk bUrtke
djsxkA vnkyr us ;g Hkh vk'kk O;Dr dh gS
fd bl vkn'kZ Ldhe dks fuf'pr le; esa
izdkf'kr dj fn;k tk;sxk] vxys Ng eghus ds
vUnj gj gkyr esa 30 flrEcj 2018 ls igysA
pkSFkk fof’k"V funsZ’k dsUæh; Je
eU=ky; dks jkT; ds dsUæ 'kkflr izns'k dh
ljdkjksa ls BOCW Act ds ykxw gksus dk
lkekftd vksfMV djokus ds fy;s fn;k x;k gS
rkfd vkus okys le; esa BOCW Act dks
csgrj] T;knk vljnkj vkSj vFkZiw.kZ rjhds ls
ykxw fd;k tk ldsA bl lEcU/k esa loksZPp
U;k;ky; us CAG }kjk eujsxk dk lkekftd
ys[kk ijh{k.k (Audit) djus ds fy;s rS;kj dh
xbZ foLr`r fn'kk funsZ’k dh vksj /;ku fnykrs
gq, dgk gS fd mu fn’kk funsZ’kksa dks BOCW
Act 1996 dks ykxw djus ds lkekftd vkadyu
ds vuq:i lqèkkj djds viukuk pkfg,A
II

ukS vke funsZ’k
mijksDr pkj fof'k"V funsZ'kksa ds
vfrfjDr loksZPp U;k;ky; us ukS vke funsZ’k Hkh
fn;s gSaA igyk vke funsZ’k ftu izkUrksa o dsUæ
'kkflr izn's kksa esa lykgdkj lfefr;k¡ ugha cukbZ
xbZ gS ogk¡ lykgdkj lfefr;k¡ cukus dk gSA
lykgdkj lfefr;k¡ cukuk vf/kdka'k jkT;ksa o
dsUæ 'kkflr izn's kksa esa ckbl lky ckn Hkh
cdk;k gSA

nwljk vke funsZ’k]tgk¡ LFkkuh; :Yl
ugha cuk;s x;s gSa ogk¡] ,DliVZ desVh cukus
dk gSA lHkh jkT;ksa esa jkT; o dsUæ 'kkflr izns'k
Lrj ds fu;e cuk;s tk pqds gSa vkSj uksfVQkbZ
fd;s tk pqds gSaA buds ykxw djus ds vuqHko
ds vk/kkj ij buesa la'kks/ku djus dk dke 1996
ds BOCW Act dh /kkjk 4 esa jkT; lykgdkj
lfefr dh ifjHkk"kk ds vuqlkj jkT; lfefr dk
gSA dqN jkT;ksa o dsUæ 'kkflr izns'k esa orZeku
fu;eksa esa la'kks/ku djus ds fy;s Hkh ,DliVZ
desVh cukbZ tk jgh gS tks xyr gSA
rhljk vke funsZ’k iathdj.k vf/kdkjh
fu;qDr djus dk gSA vf/kdka'k izns'kksa o dsUæ
'kkflr izn's k esa iathdj.k vf/kdkjh fu;qDr fd;s
x;s ijUrq 'kk;n mudh la[;k dkQh ugha gS
blfy, ckbl lky ckn Hkh dsoy 37 izfr'kr
fuekZ.k etnwjksa dk iathdj.k gks ik;k gS vkSj
og Hkh dsoy ,d ckj vFkkZr~ mlesa ls vf/kdka'k
iathdj.k live ¼lfØ;½ ugha gSA blfy;s bu
37 izfr’kr fuekZ.k etnwjksa esa ls Hkh vf/kdka’k
fuekZ.k etnwj fgrkf/kdkjh ugha gSaA
lHkh jkT;ksa o dsUæ 'kkflr izns'k esa
iathdj.k vf/kdkfj;ksa dh fu;qfDr esa dksbZ
,d:irk Hkh ugha gSA blfy;s vko';d gS fd
dsUæ ljdkj iathdj.k vf/kdkfj;ksa dh fu;qfDr
vkSj muds dke esa ,d:irk ykus ds fy;s Hkh
vko’;d funsZ’k tkjh djsa rkfd vxys 2&3
lkyksa esa lHkh 100 izfr’kr lfØ; live iathdj.k
vkSj lHkh fuekZ.k dk;ks± ls mudh ykxr ds
vuqlkj 100 izfr’kr lsl olwy djus dh
O;oLFkk cuk;h tk ldsA dsUæ ljdkj dks blds
fy;s lHkh jkT;ksa o dsUæ'kkflr izns'k ds vuqHko
ds vk/kkj ij loksZÙke jkLrk viukus ds funsZ'k
Hkh tkjh djus pkfg;sA mi;qDr la[;k esa
iathdj.k vf/kdkjh fu;qDr djus ds fy;s]
mudh la[;k fdruh gks vkSj os dgk¡&dgk¡ gksus
pkfg;s bl ij Hkh fopkj djus dh t:jr gSA
pkSFkk vke funsZ’k fuekZ.k etnwj dY;k.k
cksMZ dks ,d fujUrj pyus okyh dksjiksjsV ckWMh
dh rjg xBu djus dh O;oLFkk djus dk gSA
vf/kdka'k izkUrksa o dsUæ 'kkflr izns'kksa esa cksMZ
dh Hkwfedk lky esa 2&4 ?k.Vksa dh ek= ,d nks
cSBdksa rd gh lhfer gSA cksMZ ds uke ij cksMZ
vkSj BOCW Act dh le> ds fcuk] jkT; Je
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vf/kdkjh cksMZ ds lk/kuksa ds nq#i;ksx esa yxs
gSaA
ik¡poka vke funsZ’k dY;k.k dks"k cukus
dk gS ftlesa bl dks"k ds mi;ksx ds fy;s
leqfpr fu;e cukus dk funsZ'k Hkh 'kkfey gSA
;g dke Hkh vf/kdka’k jkT;ksa o dsUæ ’kkflr
izn’s kksa esa v/kwjh gSA vf/kdka'k jkT;ksa us 'kk;n ,d
nwljs ds fu;eksa dh udy ek= dh gS ftlesa
vDy dk iz;ksx fcydqy Hkh ugha fd;k x;k gSA
blfy;s 'kq:vkr djus okys jkT;ksa ds fu;eksa esa
bldks dks"k dh bLrseky ds fu;eksa ds vHkko ds
dkj.k ;g nks"k lHkh jkT;ksa esa jg x;k gSA lHkh
jkT;ksa esa ,d lh O;oLFkk rks dsoy dsUæ ljdkj
ds funsZ’k dk ikyu djus ls gh LFkkfir gks
ldrh gSA dsUæ ljdkj fiNys lkyksa esa bl
lEcU/k esa fcuk lksps le>s ijLij fojksèkh
(contradictory) vkns'k fudkyrh jgh gS] vkSj
rc rd fudkys x;s lHkh vkns'kksa dks flrEcj
2016 esa fujLr Hkh dj fn;k x;k gSA bl le;
vko';drk bl ckr dh gS fd xEHkhjrkiwoZd
fiNys lHkh vkns’kksa dk ewY;kadu fd;k tk;s vkSj
loksZPp U;k;ky; ds 19 ekpZ 2018 ds pkj
fof’k"B funsZ’kksa ds lUnHkZ esa dsoy mfpr vkns’k
dks iquZLFkkfir djrs gq, vU; lHkh vkns’kksa dks
jn~n dj fn;k tk;sA
Xkqtjkr BOCW cksMZ ds ikl rks vkt
Hkh dksbZ dks"k ugha gSA vc rd lEiw.kZ lsl
xqtjkr ljdkj ds ,d [kkrs esa tek gksrk gS
ftldk C;kt Hkh xqtjkr ljdkj dks gh feyrk
gSA
NBk vke funsZ’k fd lHkh fuekZ.k etnwjksa
dk iathdj.k fd;k tk;s lcls egÙoiw.kZ funsZ’k
gS ftudk iwjk ikyu tYnh ls tYnh iwjk gksuk
pkfg;sA cgqr 'keZ dh ckr gS fd 1996 ds fuekZ.k
etnwjksa ds dkuwuksa ds xBu ds 22 lky ckn Hkh
vc rd dsoy 37 izfr'kr fuekZ.k etnwjksa dk
dsoy ,d ckj iathdj.k gqvk gSA 2&3 lkyksa
esa 100 izfr'kr iathdj.k djus vkSj 100 izfr'kr
dks lfØ; (live) j[kus ds fy;s le; ls
fgrykHk nsus dh O;oLFkk djus dk y{; cukus
fcuk ;s dke iwjk ugha gks ldrkA
gky gh esa izks- jfo JhokLro }kjk fd;s
x;s v/;;u esa Li"V gS fd 4 izfr'kr fuekZ.k
etnwjksa ds ikl gh fdlh Hkh izdkj ds igpku
i= miyC/k gSa vFkkZr~ 96 izfr'kr fuekZ.k etnwjksa

ds ikl fdlh Hkh izdkj dk dksbZ Hkh igpku i=
miyC/k ugha gSA blfy;s yEcs le; esa lHkh
fuekZ.k etnwj dY;k.k cksMks± dks [kqn fuekZ.k
etnwj dY;k.k cksMZ }kjk tkjh fd;s x;s igpku
i= ds vk/kkj ij gh fuekZ.k etnwjksa vkSj muds
ifjokj dks fofHkUu fgrykHk nsus dh ;kstuk ykxw
djuh gksxhA
igpku i= vkSj fgrykHkksa dk nsuk
ns'kO;kih cuk;s fcuk vFkkZr~ iathdj.k vkSj
fgrykHk ds forj.k dks iwjh rjg portable ;k
ns'kO;kih cuk;s fcuk ;g dke iwjk ugha fd;k
tk ldrkA blhfy;s loksZPp U;k;ky; us vius
funsZ’k esa lHkh fuekZ.k etnwjksa ds iathdj.k ds
lkFk&lkFk lHkh fuekZ.k etnwjksa dks igpku i=
nsus dk funsZ’k Hkh tksM+k gS blfy;s loksZPp
U;k;ky; dk ;g funsZ’k lcls vf/kd egÙoiw.kZ
gSA U;k;ky; us fuekZ.k etnwjksa dks fdl rjg
fpfg~ur fd;k tk;s vkSj fdl rjg iathÑr
fd;k tk;] ;g fu.kZ; Je eU=ky; ij NksM+k
gSA U;k;ky; dh vis{kk gS fd fuekZ.k etnwj
dks fpfg~ur djus dk rjhdk izHkkoh vkSj vFkZiw.kZ
gksA
fiNys lkyksa esa dbZ jkT;ksa esa xSj fuekZ.k
etnwjksa dk iathdj.k djokdj xSj fuekZ.k
etnwjksa dks fgrykHk ck¡Vus dh /kka/kyh dks lekIr
djus ds fy;s vkSj xSj fuekZ.k etnwjksa dh lHkh
BOCW cksMks± ls NaVkbZ djus ds fy;s vkxkeh
18 vizSy 2018 dh cSBd esa rFkk blds ckn
,d foLr`r cSBd esa vo'; jkLrk fudkyk tkuk
pkfg;sA bl "kM~;a= esa 'kkfey nks"kh vfèkdkfj;ksa
ds f[kykQ vuq'kklukRed dk;Zokgh vo'; dh
tkuh pkfg;sA fcuk Je vfèkdkfj;ksa dh
feyhHkxr ds vlaxfBr {ks= ds etnwj BOCW
cksMks± dks yk[kksa djksM+ksa #i;s xcu djus dk
"kM~;a= ugha dj ldrsA nks"kh Je vf/kdkfj;ksa
ds f[kykQ dksbZ dk;Zokgh ugha dh xbZ rks os
cksMZ ls xcu djus ds vkSj u;s jkLrs cukrs
jgsaxsA blfy;s cksMZ ds gtkjksa djksM+ #i;ksa ds
xcu dh ;kstuk cukus okys Je vf/kdkfj;ksa ds
f[kykQ dkuwuh vkSj vuq'kklukRed dk;Zokgh
;Fkk'kh?kz djuk vko';d gSA
lkrosa vke funsZ’k }kjk loksZPp U;k;ky;
us fuekZ.k etnwjksa ds fy;s ekr`Ro ykHk vfèkfu;e
1961 U;wure etnwjh vf/kfu;e] 1948] deZpkjh
jkT; chek vf/kfu;e] 1948] deZpkjh Hkfo";
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fuf/k vkSj fofo/k izko/kku vf/kfu;e] 1952 vkSj
egkRek xka/kh jk"Vªh; jkstxkj xkjaVh ,DV] 2015
ds izko/kku nsus dh O;oLFkk djus ds fy;s dgk
gSA
vkBosa vke funsZ’k }kjk loksZPp U;k;ky;
us ;g Li’V djus ds fy, dgk gS fd jsy
foHkkx] j{kk foHkkx o vU; foHkkx BOCW
Act 1996 ds vUrxZr vkrs gSaA dsUæh;
lykgdkj lfefr dh caxyw: vkSj xksgkVh esa
gqbZ fiNyh nks cSBdksa esa jkT; cksMZ ds izfrfuf/k;ksa
us crk;k Fkk fd jsyos vkSj j{kk foHkkx ds fuekZ.k
dk;ks± ls mUgsa lsl ugha izkIr gks jgk gSA
12 fnlEcj 2017 ds eksuhVfjax desVh
dh cSBd esa dqN jkT;ksa ds Je lfpoksa }kjk
muds jkT; ds fuekZ.k etnwj dY;k.k cksMZ dh
Lok;Ùkrk esa dsUæ ds funsZ'k dk fojks/k djus dh
ckr mBkbZ xbZ Fkh tks loZFkk vuqfpr gSA fuekZ.k
etnwj dY;k.k cksMZ dk lsl dks"k fdlh jkT;
ljdkj dk futh dks"k ugha gSA ;g dks"k fofHkUu
jkT;ksa ds fuekZ.k etnwjksa dh lkekftd lqj{kk
nsus ds fy;s mu jkT;ksa ds ikl /kjksgj gS tgk¡
;g dks"k dsUæ ljdkj] jkT; ljdkj vkSj futh
fuekZ.k dk;ks± ls fuekZ.k etnwj dY;k.k lsl ds
:Ik esa bdV~Bk fd;k tkrk gSA
dsUæ ljdkj ds dke ls izkIr lsl dks"k
dks vyx ,d dsUæh; cksMZ dks nsus dh Hkh lksp
blh rjg lgh ugha gSA dsUæ ljdkj ds fuekZ.k
dk;ks± ij dke djus okys fuekZ.k etnwj vU;
fuekZ.k etnwjksa ls vyx ugha gksrs gSaA lHkh
fuekZ.k etnwj dHkh dsUæ ljdkj ds fuekZ.k dk;Z
ij dke djrs gSa] dHkh ,d jkT; ljdkj ds
fuekZ.k dk;Z ij dke djrs gSa] dHkh nwljh jkT;
ljdkj ds fuekZ.k dk;Z ij dke djrs gSa rks
dHkh futh fuekZ.k dk;ks± ij dke djrs gSaA
blfy;s jkT; fuekZ.k etnwj dY;k.k cksMks± }kjk
ns'kO;kih iathdj.k djus vkSj dsUæ ljdkj]
jkT; ljdkj o futh fuekZ.k dk;ks± ij dke
djus okys lHkh jkT;ksa ds fuekZ.k etnwjksa dks
lkekftd lqj{kk nsus dh O;oLFkk gh dkjxj
O;oLFkk gS vkSj blesa Qsjcny dh t:jr ugha
gSA
loksZPp U;k;ky; us bl rF; ij /;ku
nsus dh ckr Hkh dh gS fd fuekZ.k etnwj dsoy
fodkl ds <kaps dk gh ugha jk"Vª dk fuekZ.k Hkh
djrs gSaA

fuekZ.k etnwjksa dh jk"Vªh; vfHk;ku
lfefr dh ;kfpdk ij vkxkeh 1 ebZ 2018 dks
loksZPp U;k;ky; ;g lqfuf'pr djsxk fd
U;k;ky; ds funsZ'kksa dk ikyu djus ds fy;s
lEcfU/kr vf/kdkfj;ksa us lgh le; lhek r;
dh gS ;k ughaA
ukSosa vke funsZ’k }kjk loksZPp U;k;ky;
us eksfuVfjax desVh dh cSBd tYnh&tYnh
djus ds fy;s dgkA loksZPp U;k;ky; us dgk
fd ^eksuhVfjax desVh BOCW Act 1996 ds
izkoèkku esa Cess Act vkSj loksZPp U;k;ky;
}kjk tkjh funsZ’kksa dk iwjh rjg ikyu djokuk
lqfuf’pr djsAa
loksZPp U;k;ky; us Hkkjr ljdkj dks
funsZ’k fn;k x;k fd os vc rd ,df=r lsl
dks"k ds izca/k dh O;oLFkk djsA fuekZ.k etnwjksa
dh jk"Vªh; vfHk;ku lfefr dk lq>ko gS fd
lc fuekZ.k etnwjksa dk iathdj.k gks tkus ij
gh lc fuekZ.k etnwjksa dh mez bR;kfn dh
tkudkjh ds vk/kkj ij cksMZ ds dke ds ckjs esa
/kkjk 22 ds vUrxZr nh xbZ Ng ;kstukvksa ij
fdruk dks"k vkoafVr djus dh t:jr gS bldk
v/;;u fd;k tk ldsxkA rc rd ds fy;s
fuekZ.k etnwjksa dh jk"Vªh; vfHk;ku lfefr dk
lq>ko gS fd /kkjk 22 esa nh xbZ lkr mièkkjkvksa
ds fy;s layfXur rkfydk esa fn;s x;s izfr'kr
esa lsl dk vkoaVu djus dk funsZ’k dsUæ ljdkj
dks tkjh djuk pkfg;sA
rkfydk
,½

nq?kZVuk gksus ij rqjUr lgk;rk ds fy,
5 izfr'kr

ch½

isa'ku
20 izfr'kr

lh½
fy;s

viuk ?kj cukus ds fy,] m/kkj nsus ds
o
vkStkj
ds
fy,
10 izfr'kr

Mh½

Lkkewfgd
10 izfr'kr

chek

bZ½

'kSf{kd
20 izfr'kr

lgk;rk
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,Q½ LokLF;
20 izfr'kr
th½ Ekkr`Ro

lgk;rk
ykHk

,p½ vU;
10 izfr'kr
[kpZ

iz'kklfud ¼/kkjk 24-3 ds vuqlkj dqy
dk
5
izfr'kr
rd½
5 izfr'kr
dqy
100 izfr'kr
III

27 ekpZ 2017 & fuekZ.k etnwjksa dh
jk"Vªh; vfHk;ku lfefr dh jk"Vªh;
cSBd
fuekZ.k etnwjksa dh jk"Vªh; vfHk;ku
lfefr us 27 ekpZ 2018 dks fnYyh esa ,d
jk"Vªh; cSBd vk;ksftr dh ftlesa loksZPp
U;k;ky; }kjk fn;s x;s 4 fof’k"V vkSj ukS vke
funsZ'kksa dks ns’k esa dSls ykxw djok;k tk;s bl
ij fopkj fd;kA bl cSBd esa] ftlesa 15 izkUrksa
ds izfrfuf/k 'kkfey Fks] dsUæ ljdkj ds Je
eU=ky; }kjk 18 vizSy 2018 dks vk;ksftr
dsUæh; lykgdkj lfefr vkSj lHkh jkT;ksa o
dsUæ ’kkflr izn’s k ds fuekZ.k etnwj dY;k.k
cksMks± ds izfrfuf/k;ksa dh cSBd esa NCC-CL dks
vkefU=r djus dk ,d vuqjks/k i= dsUæ ljdkj
o bl cSBd ds vk;kstdksa dks nsus dk fu.kZ;
fy;k gSA ;fn fuekZ.k etnwjksa dh jk"Vªh;
vfHk;ku lfefr dks18&4&2018 dh vkxkeh
cSBd esa ughaa cqyk;k x;k rks Hkh 18&4&2018
dks fnYyh esa fuekZ.k etnwjksa dh jk"Vªh; vfHk;ku
lfefr dh ,d cSBd vk;ksftr dh tk,xh tks
ns'k ds fofHkUu Hkkxksa esa fuekZ.k etnwjksa dh
;k=k,a vk;ksftr djus ds izLrko ij vkxs ppkZ
djsx
a s rkfd ns'k Hkj esa 1996 ds fuekZ.k etnwjksa
ds dkuwu dks ykxw djus dss fy;s loksZPp
U;k;ky; }kjk fn;s x;s vkns'kksa ds vuq:Ik dsUæ
o jkT; ljdkjksa dk dne mBokus ds fy;s tu
psruk vfHk;ku pyk;k tk ldsA

ysdj vc rd dHkh Hkh fuekZ.k etnwjksa dh
jk"Vªh; vfHk;ku lfefr ds lkFk tqM+uk 'kq:
fd;k gks] mu lcls vuqjks/k gS fd os fuekZ.k
etnwjksa dh jk"Vªh; vfHk;ku lfefr ds eap ij
,dtqV gks vkSj bls l'kDr djsAa rHkh ns'k Hkj
ds fuekZ.k etnwj lqfuf'pr dj ldsx
a s fd 1996
ds fuekZ.k etnwjksa ds dkuwu de ls de 2018
esas loksZPp U;k;ky; ds vkns'k ds ckn ls ns'k
Hkj esa lqpk: :Ik ls ykxws gks] vxys nks lkyksa
Hkh lHkh fuekZ.k etnwjksa dk fgrkf/kdkjh o
dY;k.k Q.M ds lnL; dh rjg iathdj.k gks]
lHkh iathd`r fuekZ.k etnwjksa dk iathdj.k
lfØ; live j[kus ds fy;s le; ls fgrykHk dk
forj.k gksus yxs] lHkh fuekZ.k dk;ks± dk Hkh
iathdj.k gks] lHkh fuekZ.k dk;ks± ls iwjk lsl
,df=r gksus yxs] loksZPp U;k;ky; ds vkns'k
vuqlkj dsUæ ljdkj ns'kHkj ds fy;s ,d vkn’kZ
;kstuk fodflr djs rkfd lHkh izkUrksa esa
iksVsZcy&jk"VªO;kih iathdj.k gks] jk"VªO;kih]
fgrykHk feys vkSj lHkh izkUrksa ds fgrykHkksa esa
,d:irk gks] lkekftd ys[kk ijh{kk dh
'kq:vkr gks rkfd ns'k Hkj esa xSj fuekZ.k etnwjksa
dh cksMZ ls NaVkbZ dh tk lds] rkfd ns'k Hkj
ds Hkz"V Je vf/kdkfj;ksa dks fuekZ.k etnwj
dY;k.k cksMZ ls vyx j[kk tk lds bR;kfnA
mijksDr lHkh dke fuekZ.k etnwjksa dh
jk"Vªh; vfHk;ku lfefr dks l'kDr fd;s fcuk
lEHko ugha gks ldrkA mijksDr y{; dh izkfIr
esa vkids lg;ksx dh vk'kk ds lkFkA
-lqHkk"k HkVukxj

lHkh izkUrksa esa dk;Zjr fuekZ.k etnwjksa
dh VªsM ;wfu;uksa ls] ftUgksaus 1985 ls igys ls
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xgjkrk nnZ] lqyxrs loky & ckgjh fnYyh ds
vlaxfBr {ks= ds etnwj
gky ds o"kks± esa fnYyh dh vusd >qXxh&>ksia M+h
dkyksfu;ksa dks gVkdj yxHkx 15 ls 20 fdehdh nwjh ij 'kgj ds ckgjh {ks=ksa esa Hkst fn;k
x;kA bl vkcknh esa vfèkdrj vlaxfBr {ks=
ds iq#"k o efgyk etnwj gSaA bu etnwjksa o
muds ifjokj ds lnL;ksa ls geus gky gh esa
fnYyh dh pkj iquokZl cfLr;ksa dk nkSjk dj
mudh fLFkfr o leL;kvksa ds ckjs esa iwNrkN
dhA bu etnwjksa esa fo'ks"kdj fuekZ.k etnwjksa
¼csynkj] feL=h] vkfn½ rFkk ?kjsywdfeZ;ksa dh
la[;k vfèkd gSA fuek.kZ etnwjksa esa iq#"k
vfèkd gSa efgyk deA ?kjsywdfeZ;ksa esa yxHkx
lc efgyk,a gSaA dqN LFkkuh; m|ksxksa ds
etnwj gSaA
ftu pkj cfLr;ksa dk losZ{k.k geus
fd;k os fuEu gSa & cokuk iquokZl cLrh ¼th]
,Q-,p- Cykd½] cokuk ts ts dkyksuh ¼,yCykd ds lkeus½ 'kkgckn Ms;jh o lh&2 lsDVj
jksfg.kh iquokZl cLrhA

;gka ds fuekZ.k etnwjksa us crk;k fd
vkSlru eghus esa 17 fnu dke feyrk gS o 300
#i, izfrfnu dh etnwjh feyrh gS ftlls
eghus esa 5100 :i, dh vk; gksrh gSA ij izk;%
mUgsa fdjk;k [kpZ dj nwj ds LFkkuksa ij etnwjh
ds fy, tkuk iM+rk gS ftlls le; vfèkd
yxrk gS o cgqr fdjk;k Hkh [kpZ djuk iM+rk
gS] pk;&ikuh dk [kpZ Hkh iM+rk gSA ,d gtkj
#i, ls vfèkd rks blh [kpZ esa pyk tkrk gSA

feL=h dh ekfld vk; yxHkx 9000 #i, gksrh
gSA

fuekZ.k etnwjksa ds fo'ks"k dks"k ls feyus
okyh isa'ku yxHkx 2 izfr'kr etnwjksa rd gh
igaqph gS tcfd blds varxZr feyus okyh
Nk=o`fÙk yxHkx 5 izfr'kr cPpksa rd iagqph gSA
fookg o ekr`Ro ds fy, feyus okyh lgk;rk
jkf'k Hkh ek= 2 izfr'kr ;k mlls Hkh de
ifjokjksa rd igaqph gSA QkeZ tek djokus dh
izfØ;k,a o"kks± rd fuHkkus okys] dk;kZy;ksa ds
fujarj pDdj dkVus okys vusd etnwjksa us gesa
crk;k fd mUgsa dqN ugha feyk] os cgqr fujk'k
gSaA
fuekZ.k laxBu dh vksj ls bu dkuwuksa ds
fØ;kUo;u ds fy, cgqr esgur djus okys
ofj"B lkekftd dk;ZdrkZ lqHkk"k HkVukxj us
crk;k fd fnYyh ljdkj ds ikl yxHkx 2500
djksM+ #i;k fuekZ.k etnwj dkuwu ds varxZr
dks"k esa tek gqvk gS ij mldk cgqr de fgLlk
etnwjksa dh okLrfod HkykbZ ds dk;ks± ij [kpZ
gqvk gSA mUgksaus crk;k fd Nk=o`fÙk esa Hkh gky
ds cnykoksa ls deh vkbZ gSA etnwj laxBudrkZ
mes'k flag us crk;k fd bruk gh ugha fuekZ.k
tSls ftu etnwj laxBuksa us bu dkuwuh ds fy,
lcls fu"Bk ls dk;Z fd;k mudh mis{kk dj
,sls tkyh laxBuksa ds etnwjksa ds jftLVª's ku ds
dk;Z esa vkxs c<+k;k tk jgk gS ftllsa etnwj
dks"k ds vuqfpr mi;ksx o Hkz"Vkpkj dh jkg
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vklku gksA t:jrean etnwj o muds cPps
oafpr gks jgs gSa o Hkz"Vkpkj iui jgk gSA nq?kZVuk
gksus ij etnwjksa dks izk;% mfpr eqvkotk o
bykt dk [kpZ ugha feyrk gSA

detksj gks jgha gSaA 'kkgckn Ms;jh o vU; LFkkuksa
ij yksxksa us crk;k fd ikuh dh raxh ds dkj.k
cM+s >xM+s gks tkrs gSaA nwj ls ikuh Hkjus tkus
ij dbZ ckj ogka ds yksx lkQ euk dj nsrs gSaA

?kjsywdehZ efgykvksa us izk;% vius dk;Z
ds ckjs esa dgk fd os dksBh esa dke djrh gSaA
'kgj ds ckgjh bykdksa ls iquokZl ds ckn mUgsa
izk;% nwj&nwj jkstxkj ds fy, tkuk iM+rk gSA
vkus&tkus esa cgqr oDr yxrk gS] fdjk;k [kpZ
gksrk gSA lqcg tkus ij 'kke ;k jkr dks ?kj
ykSVrh gSA 3&4 ?kjksa esa dk;Z djus ij eghus esa
ek= vkSlru 4500 #i, dh vk; gksrh gS o
mlesa ls gh vkus&tkus dk [kpZ Hkh fudkyuk
iM+rk gSA

efgykvksa ds fy, lcls vfèkd raxh
'kkSpky;ksa dh deh ds dkj.k gSA bu pkjksa
cfLr;ksa esa vyx&vyx LFkkuksa ij 50 ls 90
izfr'kr rd yksx [kqys esa 'kkSp ds fy, tkus dks
etcwj gSa D;ksafd 'kkSpky; cgqr de gSa ;k cgqr
xans jgrs gSaA tks dqN lkQ gSa rks muesa 'kqYd
fy;k tkrk gSA efgykvksa us ckj&ckj tksj nsdj
dgk fd ;g gekjh lcls cM+h leL;k gS bldk
lekèkku djkvksA 'kkSpky;ksa lacaèkh dbZ ok;ns
fd, x, ij mUgsa iwjk ugha fd;k x;kA efgykvksa
us ckj&ckj crk;k fd [kqys esa 'kkSp ds fy,
tkrs le; os vlqjf{kr eglwl djrh gSaA
NsM+NkM+ djus okys] 'kjkch] vlekftd rÙo
mUgsa ijs'kku djrs gSaA lh&2 cLrh esa rks 'kkSp
ds fy, xbZ ,d yM+dh dks cnek'k mBk dj
ys x,A fdlh dks vkt rd mldk irk ugha
pykA jkr ds le; 'kkSp ds fy, tkuk iM+
tk, rks cgqr dfBu vkSj vlqjf{kr fLFkfr gks
tkrh gSA tks FkksM+s&cgqr 'kkSpky; gSa os rc rd
can gks pqds gksrs gSaA

dqN iq#"k o efgyk,a vklikl ds
m|ksxksa esa dk;Z djrs gS ftUgsa 4500 ls 8500
#i, ds chp osru feyrk gSA ;gka izk;% dk;Z
dh fLFkfr;ka ,slh gS ftudk LokLF; ij izfrdwy
vlj iM+rk gSA
lkekU; ¼fuekZ.k etnwj ds fy, fo'ks"k
O;oLFkk ls vyx½ o`}koLFkk is'a ku] foèkok is'a ku
o fodykax isa'ku cgqr gh de yksxksa rd iagqp
jgh gS tcfd budh cgqr t:jr gSA
is;ty micfCèk dh fLFkfr lc txg
fparktud gSA 'kkgckn Ms;jh esa uy esa cgqr
nwf"kr ikuh vk jgk gSA lHkh LFkkuksa ij vfèkd
fuHkZjrk Hkwty ij gS] ij Hkwty uhps tkus o
iznfw "kr gksus ls Hkwty dh xq.koÙkk vf/kdka'k
LFkkuksa ij fxj jgh gSA cM+h la[;k esa yksx
is;ty [kjhn dj ih jgs gSaA blds fy, os
fdlh vU; O;fDr dks 200 #i, izfrekg dh
jkf'k nsrs gSa o fQj mlds ;gka ls ikuh Hkjus
tkrs gSaA cokuk iquokZl dkyksuh ds yksxksa us
crk;k fd nwf"kr ikuh ihus ls mudh gfM~M;k

mfpr rjg dk Luku?kj dgha Hkh ekStwn
ugha gSA fdlh rjg dke pykÅ fLFkfr cukbZ
gqbZ gSA vusd efgykvksa dks [kqys esa gh Luku
djuk iM+rk gSA bl vksj dqN è;ku gh ugha
fn;k tk jgk gSA
12 ;k 18 oxZ xt ds vkokl brus NksVs
gSa fd Luku?kj] jlksbZ ds fy, dksbZ mfpr LFkku
gS gh ughaA cl fdlh rjg dke pykuk iM+rk
gSA
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ukfy;ksa dh lQkbZ o dwM+k ,d= djus
dh fLFkfr yxHkx lc txg fodV gSA cokuk
iquokZl cLrh esa ohjsUæ flag us crk;k fd
izkÑfrd cgko ;k Mªus st ds LFkku ds vfrØe.k
ds dkj.k nwf"kr ikuh eksgYyksa esa ,d= gks tkrk
gSA
Ldwyh cPpksa dh leL;k,a gj txg gSaA
cokuk esa leL;k nwjh ds dkj.k gSA lkFk esa
NsM+NkM+ ds dkj.k Hkh yM+fd;ksa dks Ldwy tkus
esa ijs'kkuh gksrh gSA 'kkgckn Ms;jh esa LFkkuh;
Ldwy dh ejEer ds dkj.k cPpksa dks nwj ds
Ldwy esa tkuk iM+rk gS tgka vU; Nk= mUgsa
èkedkrs gSa fd rqe ;gk D;ksa vk, gksA mudh
fiVkbZ Hkh gksrh gSA is;ty dk vHkko gS]
'kkSpky; xans gSaA vr% cPps dgrs gSa ge bl
Ldwy esa ugha tk,axAs lh&2 esa 15 yM+fd;ksa dks
euekus <ax ls nloh d{kk ls Ldwy ls ckgj
dj fn;k x;kA mUgsa i=kpkj ls ijh{kk ikl
djus ds fy, dgk x;kA bu Nk=kvksa dh f'k{kk
bl dkj.k vpkud lekIr gks xbZA

iM+rk gSA tc ls vkèkkj dkMZ ls jk'ku dks tksM+k
x;k gS vaxwBs dk fu'kku gj ckj feykus ls
leL;k vkSj fodV gks xbZ gSA nsj rd jk'ku
dh ykbZu esa yxus ij irk pyrk gS fd vaxwBs
dk fu'kku ugha feyk vr% jk'ku ugha feysxkA

lHkh cfLr;ksa esa gesa ,sls vlgk; fuoklh
feys tks viaxrk] chekjh] vdsysiu] o`)koLFkk
;k vU; dkj.kksa ls iwjh rjg vlgk; gks x, gSaA
,sls O;fDr;ksa dh lwph cukdj muds fy, fo'ks"k
lgk;rk dh vko';drk djuk cgqr vko';d
gSA

-

Hkkjr Mksxjk o jhuk esgrk

jk'ku dkMZ vusd ifjokjksa ds ikl vHkh rd
ugha gSA cokuk >qXxh dkyksuh esa rks fdlh ds
ikl ugha gSA ftuds ikl jk'ku dkMZ gSa muesa
ls vfèkdka'k ifjokjksa ds vkèks lnL;ksa ds gh uke
ml ij fy[ks x, gSaA vr% jk'ku bruk de
feyrk gS fd nks ls lkr fnu esa lekIr gks tkrk
gSA 'ks"k fnu vukt [kqys cktkj ls gh ysuk
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Media Review
Unsettling reform

the Act classifies a worker as permanent,

News courtesy: Frontline, 27 April 2018

temporary, apprentice, casual, probationer
and

badli

(replacement

or

substitute

workers). The Central government can add
any other matter in the Schedule and under
the rules given in Section 15. Fixed-term
employment, as defined by the government,
was employment of a worker or a workman
on a contract basis for a fixed period. Under
ON March 16, the Ministry of Labour and
Employment
amending

the

issued

a

notification

Industrial

Employment

(Standing Orders) Act and Rules, 1946, and

this concept, the services of the worker will
be automatically terminated as a result of
non-renewal of the contract. A government
release explained that “separation of service

introducing the concept of “fixed-term

of a workman as a result of non-renewal of

employment” in all sectors. In 2016, the

the contract of employment between the

National

Democratic

government

Alliance

introduced

(NDA)

fixed-term

employment in the textile sector. In
December

2017,

the

Union

Cabinet

approved the application of fixed-term
employment in the leather and footwear

be

construed

as

termination

of

employment”.
The Ministry issued the final notification
notwithstanding protests by all unions as
the notification for fixed-term employment
for all sectors was made public on January

sectors.
The newly amended rules are called the
Industrial Employment (Standing Orders)
Central (Amendment) Rules, 2018. The
power to amend the rules is in Section 15 of
the parent Act. The 1946 Act requires
employers to define the conditions of
employment

employer and workman concerned shall not

in

their

industrial

establishments. Item one of the Schedule to

8, and, as per government reasoning, it has
considered all objections and suggestions.
Clearly, the notification had not been
arrived at through consensus. Under fixedterm employment, the worker would be
engaged on the basis of a written contract of
employment for a fixed period and the
benefits and emoluments would be on a par
with those of a permanent employee only
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for the period of service specified in the

protest. In Kerala, the effect of the one-day

contract with no notice of termination

strike was palpable.

necessary in the case of temporary and badli

Read more

workers

and

for

fixed-term

contract

workers. The amendment specifies that no

Policy for domestic workers ready

worker shall be entitled to any notice or pay

News courtesy: The Hindu, 02 May 2018

if the services are terminated owing to nonrenewal of contract or employment. The
notification stipulates that the services of a
temporary worker, who has completed three
months of continuous service, can be
terminated with two weeks’ notice if such
termination was not in accordance with the
terms of the contract. Even if the contract

The draft national policy for domestic

has a stipulated term of employment, the

workers, likely to be announced this month,

temporary worker’s employment can be

will leave it to states to set up boards to

terminated before the stipulated term with

register workers, to bring them into the

the

written

social security net and to notify minimum

explanation. The same rules are to apply to

wages and work timings, according to a

a badli worker. The only positive part of the

senior official at the Ministry of Labour and

notification is that it prohibits an employer

Employment.

of

from

Domestic worker unions and NGOs, who

converting a permanent worker into a fixed-

have been demanding a Central legislation,

term employee.

providing for inter-state registrations of

Finance Minister Arun Jaitley announced

domestic workers, with centrally-set norms

the concept of fixed-term employment in

for wages, working hours and social

the Union Budget without as much as a

security benefits, expressed disappointment

preliminary discussion or consultation with

at the proposed draft.

the trade unions. The Centre of Indian Trade

“There is no Central board being proposed,”

Unions (CITU) and other trade unions

the senior official said, adding that boards

criticised the move to introduce fixed-term

of registration could be set up at state,

employment in all sectors. On April 2,

district,

Central trade unions observed a nation-wide

Association (RWA) level. These boards

employer

an

providing

industrial

a

establishment

or

even

Resident

Welfare
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would administer social security benefits

No hike in MGNREGA wages in

for workers, including Provident Fund

10 states

contribution by employers and medical
insurance, said the official.

News courtesy: Indian Express, 01 April
2018

The official said the draft policy would
make recommendations on working hours,
leave entitlements and minimum wages, but
would leave it to states to notify them in
accordance with their existing legislations.
“We have left it quite open...states will have
to take the final call,” the official said.

In the worst wage revision in the history of

Similarly, the draft policy envisages that

the rural employment guarantee scheme,

states would set up mechanisms to register

that started in 2006, MGNREGA workers in

and regulate placement

for

10 states will get no hike in their wages for

domestic workers, with no provision for

FY 2018-19, according to the revised wage

Central regulation, said the official, adding

rates issued by the Union government. The

that the draft is likely to be approved within

wages will remain unchanged in states

the next two weeks. A national policy for

Jharkhand (Rs 168), Bihar (Rs 168),

domestic workers has been discussed for at

Uttarakhand (Rs 175) and Arunachal

least a decade. The process to draft this

Pradesh (Rs 177) where the wages are

latest version began in October 2017.

already the lowest, while another five states

“We need a Central legislation to regulate

are set to get a negligible wage hike of Rs 2

domestic workers, as this is an inter-state

per day. These include Gujarat (Rs 194),

issue,” said Subhash Bhatnagar, one of the

Maharashtra (Rs 203) and MP (Rs 174).

convenors of the National Platform of

The average wage hike for FY 2018-19 is

Domestic Workers. “90 per cent of

2.9 per cent, only slightly higher than last

domestic workers today are migrants.”

year’s 2.7 per cent. However, unlike this

Read more

year, in 2017-18 every state had an upward

agencies

wage revision, even if marginal. In 201617, the average wage hike was 5.7 per cent
for the scheme under the Mahatma Gandhi
National Rural Employment Guarantee Act.
Read more
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More than 700 million workers

Government to push for labour

living in poverty in emerging and

bills that pay ahead of polls

developing countries: ILO

News courtesy: The Economic Times, 01

News courtesy: The Economic Times, 21

May 2018

April 2018

The labour ministry has been asked to speed
There were more than 700 million workers

up

living

and

legislation and put on hold or slow down

developing countries who were unable to

any laws that could be perceived to be

lift themselves above the USD 3.10 per

against the interests of the country’s 500

person daily threshold in 2017, the

million strong labour force, ahead of

International Labor Organization has said.

general elections that are a year away.

The rate of progress has slowed, and many

Reforms that could be fasttracked include

developing countries are failing to keep

labour codes on wages, universal social

pace with the growing labour force, ILO

security and those on occupational safety,

Director General Guy Ryder said.

health

Read more

commercial establishments, said a top

in

poverty

in

emerging

the

passage

and

of

working

worker-friendly

conditions

at

government official.
However, work on the controversial code
on industrial relations, parts of which make
it easier to fire workers and was drafted in
2015, is unlikely to move forward despite
the original bill having being toned down to
reassure workers.
Read more
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ns'kHkj esa lsl ds :i esa tek 27]990 djksM+
#i,iatkc us ugha [kpsZ etnwjksa dh HkykbZ ds 533
djksM+
समाचार सौजन्य&nSfud tkxj.k] 30 vizSy 2018
ns'k ds vyx&vyx jkT;ksa dh ljdkjksa us lsl
ds :i esa ,df=r fd, x, 37]482 djksM+ #i,
esa 27]990 djksM+ #i, etnwjksa dh HkykbZ ij
[kpZ gh ugha fd,A vkjVhvkbZ dk;ZdrkZ
,MoksdsV fnus'k pM~<k us crk;k fd jkT;
ljdkjsa etnwjksa dh HkykbZ ij [kpZ ds fy, gj
fuekZ.k ij yscj lsl bdV~Bk djrh gSa] ysfdu
bls [kpZ ugha djrhaA
Je ,oa jkstxkj foHkkx ls feyh tkudkjh ds
vuqlkj 37]482 djksM+ #i, esa ls flQZ 9491
djksM+ #i, [kpZ fd, x,A ns'k esa dqy
2]77]51]545 etnwj yscj cksMZ ds ikl iathÑr
gSaA vkSlru gj etnwj ds 10 gtkj #i, ls
T;knk jkT; ljdkjksa ds ikl gSaA iatkc esa
iathÑr 6]10]816 etnwjksa ds djhc 533 djksM+
#i, bLrseky ugha gq, gSaA ,MoksdsV pM~<k us
crk;k fd nknj uxj gosyh vkSj y{k}hi ,sls
{ks= gSa] ftUgksaus lsl esa ls ,d Hkh iSlk etnwjksa
ds fy, [kpZ ugha fd;kA
dsjy us [kpZ dh T;knk jkf'k % Hkkjr esa dsjy
,dek= ,slk jkT; gS] ftlus lsl ds :i esa
,df=r jde ls Hkh T;knk jkf'k etnwjksa dh
HkykbZ ij [kpZ dhA dsjy esa dqy 1535 djksM+
#i, ,df=r gq,] ysfdu mlus 1579 djksM+
#i, [kpZ fd,A

izn's k esa cM+s iSekus ij iRFkj [kuu ds lkFk
Øs'kj] lSaM CykfLVax] <qykbZ] fljsfed m|ksx]
jRu dkVus ,oa pedkus] LysV&isafly fuekZ.k]
dkap mRikn dk dk;Z gksrk gSA bl rjg ds
dk;Z esa yxs yk[kksa etnwjksa ds gj iy lkal ds
lkFk flfydk 'kjhj ds vanj izos'k djrh gSA
blds pyrs muesa flfydksfll iuius dk [krjk
cuk jgrk gSA lh,th us fpfdRlk foHkkx dh
fjiksVZ dk gokyk nsrs gq, izns'k esa bldh Hk;kog
fLFkfr crkbZ gSA etnwjksa dh ftanxh nkao ij
yxh gksus ds ckotwn bl chekjh dks fu;af=r
djus ds fy, etcwr ;kstuk 'kq: ugha dh xbZA
;gh otg gS fd izns'k esa tgka 2013&14 esa bl
ls ,d etnwj dh ekSr gqbZ Fkh] ogha 2016&17
esa ;g la[;k 235 gks xbZA
ekuokfèkdkj vk;ksx ds vkns'k gok
jkT; ekuokfèkdkj vk;ksx us flrEcj 2014 esa
dsUæh; Je ,oa jkstxkj ea=ky; dks
flfydksfll ds QSyko jksdus ds fy, dbZ
flQkfj'kksa dh fjiksVZ Hksth FkhA ea=ky; us djhc
,d lky ckn bls jktLFkku izn"w k.k fu;a=.k
cksMZ vkSj [kku ,oa Hkw&foKku foHkkx dks
vko';d dk;Zokgh ds fy, HkstkA cksMZ us uoacj
2015 dks ekuokfèkdkj vk;ksx ds jftLVªkj dks
tokc Hkstk] ftlesa dgk fd [knkuksa ds ikl
ok;q xq.koÙkk fuxjkuh djus ds fy, cksMZ izfrc)
gSA cksMZ us [kku foHkkx ds funs'kd ls ebZ vkSj
flracj] 16 esa izns'k fLFkr [kku lewgksa dh
tkudkjh ekaxh] cksMZ dks ;g miyCèk ugha
djokbZA cksMZ us [kku lewgksa ds fujh{k.k ds fy,
u rks ;kstuk rS;kj dh vkSj u ok;q fuxjkuh
'kq: dhA

lky nj lky c<+k flfydksfll] 4 lky esa
449 etnwjksa dh ekSr
समाचार सौजन्य& jktLFkku if=dk] 5 ekpZ 2018
ljdkj dh ykijokgh vkSj nks foHkkxksa esa leUo;
dh deh ls izns'k esa flfydksfll chekjh
[krjukd gksrh tk jgh gSA tgka 2013&14 esa
blls xzLr 304 ejht Fks] os pkj lky esa c<+dj
4931 gks x, vkSj blds pyrs bu lkyksa esa 449
ejhtksa dh ekSr Hkh gks xbZA lh,th fjiksVZ esa
bl ij fpark tkfgj dh gSA
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